
TReb3ccAT AYatðEITCTI, HTUICT
BfC-aeioraTz d5, AtUTCT (..) 462026

T5 3S3 3BTEaHAt. va.3t./22 OJes/20 2 
I/3HttrraeaT// 

H tatd ast acas feais 17.10.19 ua pHTCs 13 (o 9) B fre are fauta vu 

tdeT ufuT ast zars afafa ast as feaiis 18/11/2019 (T BAi5 19/20/09) 5T 

389 fears 16/10/20 18 3iotza ad zu aTda 11 aiga 9b ieterr

1973 a T 15(4) a siaota 31gatd yTa ao T I TEgR 
1. ter 3E2TN BHTCS 11 fsoi 9b s Para 6 feztfsa zciUTT "Merit List 

will be prepared on the basis of the marks obtained out of 100 marks in the 

interview and the decided cut off marks" fzaigTT eifera farar uTaT 

Merit List will be prepared on the basis of weightage of 70% to the entrance 

test and 30% to the performance in the interview/viva in RAC and the decided

cut off marks. 

2. uetaT F Rà ara faunferea (Tz.e5/vT. ras zfka anfe)

3Td eTgAR

yBi..J..,35BTEaAt/2021 aturer, fRaia..6/as72 2 

1. 7HT HTZT/31ETT,31E2Y HUSCT, Tec5e3coiT fàeat�aica a Tatat rega 

3. THT, àazange uesiT, a 3 3uetg br 3TRT vzga 
4. HTt, t artor, aDE3coT fàafderca, atua 
5. 3-20TRHTÈa TÜT/OTTYatA azaoelacoll treatèercT, AHUTT i 3 TaTeti 
6. HTATT Turot a 3 fau zETTE5 AIEZa7 à zaTaf

8. 27atta Tdt i 

3-eae (3rBrea)

Adtusuchna DET 2022 MAC 
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