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1.

oMer SR BHE 11 B Bedr ob B Para 6 w1 Rrewiifha erare “Merit List
will be prepared on the basis of the marks obtained out of 100 marks in the
interview and the decided cut off marks” Pl fereaRme deffia Reem wmar 2
Merit List will be prepared on the basis of weightage of 70% to the entrance
test and 30% to the performance in the interview/viva in RAC and the decided
cut off marks.
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